
ERISA
Our attorneys work with clients to develop state-of-the-art employee welfare benefit plans and related
arrangements, including group health plans, cafeteria and other flexible benefit plans, medical expense
reimbursement plans, and dependent care assistance plans.  We provide full support on issues related to the
administration of welfare benefit plans, including compliance with COBRA, ADA, FMLA and HIPAA
requirements.  We aggressively defend plan administrators and trustees in Employee Retirement and Income
Security Act (ERISA) claims.  These include lawsuits alleging breach of fiduciary duty, violations of participants’
rights and other prohibited transactions.

The firm’s Employee Benefits and Executive Compensation attorneys work with clients to ensure retirement and
welfare plan compliance with relevant regulatory mandates, including tax and ERISA matters.  We structure the
employee benefit aspects of corporate reorganizations, acquisitions, 


